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A Study on the Effects of Organizational
Identification and Professional Identification
on Dual Career Paths: The Moderating Roles

of Organizational Incentives

Chen-Ming Chu  Chin-Hao Lee  Chen-Ming Liang
ABSTRACT

The present study used the sample of organizational employees to examine the
effects of organizational identification and professional identification on managerial
career path preference and professional career path preference, as well as examine the
moderating roles of organizational incentives on the relationships between
identification and dual career paths. The results showed that organizational
identification and professional identification have a significantly positive impact on
the managerial career path preference. Professional identification has a significantly
positive impact on the professional career path preference. Organizational incentives
have a significantly positive impact on the managerial career path preference. Besides,
Organizational incentives have a significantly moderating effect on the relationships
between organizational identification and managerial career path preference.

Implications for practice and further research are discussed.

Keywords : Dual Career Paths, Organizational Identification, Professional

Identification, Organizational Incentives.
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