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A Study on the Relationships among Employees’ Values,

Identification and Career Development.

Chin-Hao Lee "

Abstract

Employees’ value can be considered as a fundamental factor when the individual
determines occupation or scheme of career plan, it also, significantly, affect one’s
quality of work and effectiveness. Therefore, one of the motivations of this work is
firstly examined by studying the status and effect of employees’ value of Employees.
However, by the variation of national environment and diversity of individual vision,
Employees may adopt different strategy for their career plans. Secondly, according to
the information accumulated in numerous cases, a reference for the Employees in
Rainbow Resort help to choose their occupation can be presented in this study. Thus,
a win-win situation between the individual and organization would be expected
accordingly.

It 1s proposed that a firm should consider personal value of employees while
recruiting new members. Through the highly oriented personal value, by which
professional identification and organization identification can be effectively improved,
leads to superior concentration along with an achieving supreme human resource
management. It also revealed that employees have higher professional identification
than organizational ones, which indicates that while facing conjuncture, decision
made according to professional consideration is more expectable than management

consideration.

Keywords: Employees’ Values, Organizational Identification , Professional Identification
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