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=Y GEE A S8 B E TR T AR 2820 (N=261)

amELs MR S ER 2
SIH NE t{E tE t{E tE

Mean SD Mean SD Mean SD Mean SD
1 ] 47 -11 .00 11
4 250  4.13 1.08 3.81 1.23 3.94 1.12 3.96 1.09
5 11 397 1.34 3.85 1.63 3.94 1.44 3.92 1.42
HERRE -.97 -.49 -42 -.65
R B T 85  4.03 1.06 3.75 1.24 3.90 1.08 3.89 1.07
KELHRIZEET 176 4.16 1.10 3.84 1.25 3.96 1.16 3.99 1.11
FRR -.82 -1.73 -1.09 -1.29
A 141  4.07 1.02 3.69 1.16 3.87 1.05 3.88 1.01
4 120 4.18 1.16 3.95 1.33 4.02 1.22 4.05 1.19
R PR 2.57% 3.12% 3.42% 3.14%
& E HE R 63 447 1.36 426 1.40 441 1.34 438 1.33
s T 71 198 4.01 .96 3.66 1.16 3.79 1.01 3.82 .98
AR -.94 222 -1.73 -1.75
N 140 4.11 1.01 371 1.16 3.87 1.04 390 1.00
[ 121 423  1.10 404 125 411 1.17 413 1.13
FEp 1.39 1.28 1.81 1.58
<307% 99 410 1.01 376 1.14 385 1.07 390 1.02
31-407% 120 4.05 112 375 131 391 1.16 390 1.13
A AV 42 436 1.16 4.08 129 423 1.17 422 1.17
EE 2.52 2.26 2.94% 2.76
@3FLLT 404 106 3.67 128 379 1.14 383 1.11
®3-104E 82 4.04 1.17 3.81 130 392 116 392 1.17
©10-204F 110 424 98 386 1.14 403 1.06 405 .96
@204, | 59 493 49 473 49 487 .55 484 49
Scheffe's test d>®@
S [ TR AT 3.76% 3.48% 4.50% 4.33%
@NI1LLTF 100 4.19 .93 389 1.11 403 1.00 404 .96
GN2 132 405 113 372 130 383 1.17 387 1.14
©ON3 DL I 29 454 96 436 1.02 449 1.02 450 .94
Scheffe's test ©>b ©>b ©>® ©>b
AUA 2.98 2.73 3.92% 3.49%
@29999 7L 17 459 1.12 431 146 456 117 449 120
®30000-399997¢ 122 398 1.19 366 129 3.80 1.18 3.81 1.18
©400007T 2L | 122 419 94 389 1.15 399 1.04 403 .97
Scheffe's test @>0® @>0®
FR &R R 1.25 1.28 2.72 1.85
E RN 84 421 1.10 391 131 405 1.16 405 1.13
VIS 115 400 1.05 3.67 1.14 376 1.05 381 1.03
ek BEAL 62 422 1.13 392 134 412 121 409 1.16
TrER:E 5.03%* 5.13%% 4.60%* 5.48%%*
A 23 384 1.15 355 145 370 129 370 1.26
(EEiE 221 415 1.03 3.83 1.18 396 1.07 398 1.03
OsHERBLLLE 17 486 87 471 099 471 1.05 476 .94
Scheffe's test ©>@,b ©>@,b ©>@,® ©>@,b
R .53 73 .19 36
L 24 390 1.16 368 151 381 133 3.80 1.29
S 35 ifi 219 414 1.09 3.80 124 395 1.12 396 1.09
R ST 18  4.11 98  4.13 97 398 1.03 4.07 .96

5 1 *#p<.05 5 Scheffe's testF %1% E 405 LL@,0,0F% 1~
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T~ sEH A BRI B 2 ER i (N=261)
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e AfvsiE L 453 206 2.005 .028" 1.647
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A Study of the Relationship Between the Innovation of Organizational
Climate and Innovation Behavior of the Nursing Personnel

Shu-Chin Lin?, Tsan Yang?®, Ke-Hsun Hu®, Chiung-Tzu Huang?*

Abstract

Purpose: This study aims to explore whether individuals, organizations and environmental
variables will affect the innovation climate of organization and identify the influence factors on the
innovative behavior of nursing personnel.

Methods: This study is based on cross-sectional study design by using the organizational in-
novation climate and innovation behavior scale as the assessment analysis tools. The survey was
conducted by nursing staff at a teaching hospital in southern Taiwan. The period of acceptance is
from March 27, 2018 to April 13, 2018. The valid data is 261 sets. The valid questionnaire is ana-
lyzed by descriptive statistics and inferential statistics.

Results: The study found the organizational innovation climate was significantly positive cor-
related with the total score of the employee's innovation behavior scale (r= .383**, p< .01). The or-
ganizational innovation climate, fixed-scheduled staff, and those whose job titles are at or above the
level of team leader and nurse are important predictors of innovative behavior of nursing staff.

Conclusions: High organizational innovation climate, fixed-scheduled staff, and those whose
job titles are at or above the level of team leader and nurse have better performance in innovative
behavior. If we can actively create organizational innovation climate and support employee innova-
tion behavior, it will be helpful for hospital management and the practice of nursing staff's innovative
ability.

Keywords : Nursing personnel, organizational innovation climate, innovation behavior, nursing
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